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Job satisfaction for some stems from the challenges in the job or 3 sense of purpose while for others its =[8/x]
more extrinsic and, for example, may be measured by the maney they make. For athers it may come | &
from the learning that takes place or from knowing that their work matters or from helping others. Still

far some simply having a job to ga to everyday in arder to have “ather” things in life is fine, and iFs
from "accepting” that they can derive their satisfactian Defining the factars far your own job satisfaction
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Upon at that time, or learned skills. When you take this walk-through, don’t imit it to successes in the

workplace sither. Consider too alumni associations, community and civic organizations, councils with

which you may have been involved and teams on which you played or Boards on which you served

Follow- | throush the course of yaur lfe. Once you have al these successes out an the table, you can dentify the 020708 doc
actual skills, personal and professional charasteristis and knowledge areas, inherent or learned, that

You drew upon to sucseed - “underpinnings” to your successes as It were, or, success atiributes; but

Thouglt | you don't stop there. = rking.doc

doc

Here's | vou need to divide those success stiributes into two aroups - those you are interested n perpetusting in netvorking Honms
titutes | your carer and those m which you have e or o interest . matisted and unmotvated succass

Sributes wel cal tham. Very siply, he suzcess stiibutes o interest are thace you ot oy 8o well
ASAP but enjoy daing - you're “motivated” to do. The others may also be things you do well, maybe very terviewing.msg
wel, Bt e nat inerested in doing - you e unmotivsted to do. Say for 2xample you 12 terriic ot —
Lattach|  cditing research reports but don't enjoy it. If you're caught on the job being very good at it and it
Beyond| becomes 20% of your job, well..there goes 20% of your jab satisfaction, right out the window. Too
SEXREL many people ot Saught doing Something well s they don's anjoy, t bacomes part of thei 1ob,

consequently, and depending on how much a part, will determine their level of sngst - the most ssvere aplan.
being that which requires them to pull themselves out of bed every morning. How many peaple da you oursel
Additior| know like that? They live for Fridays and vacations. Hey...Life’s toa shart!

“resear
ifi| Onee vou have defined and thus dlassified your success attributes you have laid the groundwork and are
| Your oy to Gefinig the “best i posiions for Your NExt cateer step. When 100 know what 15
and Ca| oy CAN do, WANT to do and wil ENIOY doing most you are in the best position to capitalize on the
attzchel| apportunies that await you; and why? . Because we are o our best when doing that which we enioy sfacton
joing mast
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